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FINAL STATUS REPORT ON MARTIN LUTHER KING, JR.-HARBOR HOSPITAL
EMPLOYEE COMPETENCY DOCUMENTATION REVIEW

As reported previously, a Review Team comprised of staff from the Department of
Health Services (DHS), the Department of Human Resources (DHR), and my office
conducted a review of documentation on file for employees assigned to Martin Luther
King, Jr.-Harbor Hospital (MLK-H) who were impacted by the workforce reduction plan.
This memorandum concludes our review and provides your Board with our final status
report.

Our previous status memorandum, dated August 31, 2007, reported that 1,596
employees were assigned to MLK-H as of August 12, 2007, of which 168 employees
were identified by DHS as being in credentialed and privileged classifications and 1,428
employees were non-credentialed and non-privileged. Upon later review, DHS
identified an additional 34 employees that are in the credentialed and privileged
classification, bringing the total number of staff falling under the review process for
credentialed and privileged employees to 202, and reducing the non-credentialed and
non-privileged employees total from 1,428 to 1,394. The total MLK-H employees in the
Board-ordered review process remained at 1,596. -
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Credentialed and Privileged Staff (202 employees)

As indicated above, 34 employees were added to the competency review process for
credentialed and privileged employees, following a more careful review of the list of
non-credentialed and non-privileged employees requiring competency testing. The 34
employees were included in the DHS review for credentialed and privileged employees.

As previously reported, the Review Team did not review the competency documentation
for the credentialed and privileged employees; competency of these employees is
evaluated as outlined in the memorandum provided to your Board by DHS dated
August 31, 2007. Therefore, the review of the competency documentation for these
employees is not included in this report.

Non-Credentialed and Non-Privileged Staff (1,394 Employees)

Review of Competency Documentation

During this review process, the 1,394 non-credentialed and non-privileged employees
were identified by DHS as being in one of the following categories:

» 674 employees exempt from competency testing

e 632 employees subject to competency testing

» 88 employees identified as being on a leave of absence and not available for
competency testing

DHS identified 674 employees as being exempt from competency testing and only
subject to the standard annual performance evaluation process; the review status of
these employees’ performance evaluations is reflected later in this memorandum. DHS
included employees in this category only if their job assignment did not involve any
direct patient care.

DHS identified 632 employees as being subject to competency testing in addition to, or
as a component of, the standard annual performance evaluation process. Of the 632
employees, three (3) are currently in their probationary period and are not yet due for
competency testing. The Review Team reviewed competency testing documentation
for the remaining 629 employees and verified that all 629 employees completed and
passed required competency testing. DHS included employees in this category if their
job assignments involved any direct patient care.
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During the review process, DHS identified 88 employees as being on a leave of
absence. The Review Team did not review competency testing requirements for these
employees as the employees were not available for testing or transfer to a new job
assignment. As each of these 88 employees return to work, DHS is to notify the Review
Team prior to any job transfer. The Review Team will then determine what competency
testing, if any, is required and whether there is documentation to verify that the
employee has successfully completed any required testing.

DHS is currently in the process of providing information to your Board in a separate
memorandum on the efforts being made to monitor and process employees who are on
leaves of absences.

Attachment | to this memorandum summarizes the current status of documentation
reviews for the 1,596 MLK-H employees, as of August 12, 2007, that was conducted by
the Review Team.

Review of Current Performance Evaluations

The Review Team reviewed all available current performance evaluations to verify
evaluations were current and had “Competent” or higher rating. As of August 31, 2007,
the Review Team verified the following performance evaluation status:

e Of the 1,394 non-credentialed and non-privileged employees, 1,090 performance
evaluations were verified, three were not due as the employees were in their
probationary period, and 301 were either not located or were pending
completion. Specifically:

-- 1,306 employees identified by DHS at the time of the review as being
eligible for possible transfers (674 exempt from competency testing and
632 subject to competency testing), 1,032 performance evaluations were
verified, three (3) were not due as the employees were in their
probationary period, and 271 were either not located or were pending
completion. '

-~ 88 employees identified by DHS at the time of the review as being on
leave status, 58 performance evaluations were verified and 30 were either
not located or were pending completion.

During the week of September 3, 2007, DHS began preparing the transfer notices to
employees, and simultaneously continued to locate and complete the 301 performance
evaluations not verified by the Review Team. In order to not delay transfers of
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otherwise eligible employees, we determined that the lack of a verified current
performance evaluation did not preclude the transfer of the employee to a new job
location or assignment. DHS committed to continue the review of performance
evaluations which were not verified and to bring these performance evaluations current.

Since August 31, 2007, DHS has reported that they have significantly decreased the
301 performance evaluations that were pending completion or being located. DHS is
providing these performance evaluations to DHR for review on a flow basis; DHR is
currently in the process of verifying and clearing the outstanding performance
evaluations.

Transfer of E_quible Employees

As reported to your Board in a September 7, 2007 memorandum from DHS, the
Department began providing all 1,596 MLK-H employees with a letter informing them of
their assigned work locations.

Based on employee transfer information as of September 2007 from DHS, 58 of the
1,596 employees on the August 12, 2007 list have left County service, 21 have
transferred to other County departments, and 1,517 remain within DHS. Of the 1,517
employees within DHS, 833 (809 ongoing and 26 temporarily assigned) are at the MLK
Multi-Service Ambulatory Care Center (MACC), 103 are on leave of absence, 12 are on
hold, 2 are on military leave, and the remaining 567 have transferred to other DHS
locations as reflected in Attachment |l.

The 12 employees identified as being on “hold” status include employees with special
assignment needs, such as areas of specialty, requested geographic preferences,
and/or outdated classifications. DHS is continuing to work through these issues so the
employees can be assigned.

As of this date, DHS reports there being 835 actual employees currently assigned to the
MLK MACC. Previous reports from DHS to your Board reflected 809 employees were
assigned to the MLK MACC. The variance of 26 employees include: a) 19 employees
used only on a temporary basis to address part-time or intermittent need for specialty
skills or to respond to fluctuating patient workload or needs; and b) 7 employees who
have provided DHS with plans to terminate or retire within the next 90 days and for
whom retraining or reassignment to another facility did not seem reasonable to DHS.
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The 833 employee count reflected for the MLK MACC in the attachments to this
memorandum vary from the 835 actual employee count being reported by DHS of this
date, as the attachments are based on the review of 1,596 employees at MLK-H as of
August 12, 2007. '

As stated earlier in this memorandum, DHS identified 88 employees as being on leave
of absence at the time of the August 2007 Review Team’s review. Based upon
information provided by DHS on the September 2007 employee transfers, 27 have left
County service, 48 remain on leave of absence status, 1 is on military leave, and 12
have been transferred within DHS. The Review Team is currently in the process of
reconciling the work and transfer status of the 12 employees who were transferred
within DHS. CEO and DHR will continue to work with DHS through the verification
process for any required competency testing of these employees.

DHS will provide your Board with additional and updated information in a separate
memorandum that details the employees’ job classification, the location they were
transferred to, the position they are encumbering, and the status of that position, i.e.
budgeted or ordinanced only.

Identification of Additional Employees

In working with DHS to finalize the review of MLK-H employees as directed by your
Board, DHS identified six additional employees who were not reflected on the initial
report based on an August 12, 2007 run of the MLK-H employee payroll. The addition
of these six employees would increase the total MLK-H employee count from 1,596 to
1,602.

Two (2) of the six (6) identified employees were hired as new County employees for the
position of Warehouse Worker Aid. The employees began their County service on
August 13 and 16, 2007, based on a prior offer of employment and acceptance of these
positions. Both employees were transferred to Harbor-UCLA Medical Center in
September 2007; both employees are exempt from competency testing and have no
performance evaluations due at this time.

DHS is in the process of reviewing the status (i.e., potential transfer) of the remaining
four employees. None of these six identified employees are included in the attachments
to this memorandum which reflect a total employee count of 1,596.
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Future Updates

DHS will provide your Board with the future reports containing updated information on
required competency assessments for employees returning from a leave of absence,
current performance evaluations verified by the Review Team, the status of MLK-H
- employee transfers and reassignments, locations and positions to which employees
were transferred to, and the use of contract or registry staff at MLK-H. The CEO and
DHR will continue to work with DHS through the completion of this process and on
future DHS reports to your Board.

If you have questions or need additional information, please contact me or your staff
may contact Darolyn Jensen at (213) 974-1124.

Attachments

WTF:SRH:SAS
DRJ:NH:bjs

c: Executive Officer, Board of Supervisors
County Counsel
Director and Chief Medical Officer, Department of Health Services
Director of Personnel

Final Status on MLK_bm




ATTACHMENT |

STATUS OF DOCUMENTATION REVIEWS CONDUCTED BY COUNTY REVIEW TEAM
(Data for 1,596 Employees Who Were Assigned to MLK on August 12, 2007)

l. 202 Employees Reviewed as a Credentialed and Privileged Employee:

These employees not included in the review conducted by the County Review Team. These employees' competencies are reviewed and verified through the process

conducted by DHS, as outlined in DHS memorandum to the Board of Supervisors dated August 31, 2007.

1l. 1.394 Employees Reviewed as a Non-Credentialed and Non-Privileged Employee:

Status of Competency Documentation
Review

Status of Performance Evaluation Review for
1,394 Employees

Competency Competency Competency Current Performance Verification of
Employees  DocumentatiorDocumentatior Documentation Performance Evaluation Performance
in Review Review Review Evaluation Not Due - In Evaluation
Category Regired Completed Pending Verified Probation Perioc Pending
Employees Exempt from Competency Testing 674 0 n/a n/a 505 0 169
Employees Requiring Competency Testing 632 632 632 0 527 3 102
Not Determined Whether Competency Testing Require 88 Not Yet 0 88 58 0 30
ot Determine P y g Req Determined *

Total: 1,394 - 632 88 1,090 3 301

* Note : 88 employees were on leave of absence at the time the County Review Team conducted its August 2007 review; these employees were not included in the review.
As each of these employees return to work, the Review Team will be notified by DHS; a review will be conducted to determine if the employee is required to complete

competency testing and, if required, verify successful completion of required testing.

1,596 TOTAL MLK-H EMPLOYEES AS OF AUGUST 12, 2007, COMPRISED OF THE ABOVE 202 AND 1,394 EMPLOYEES




Credentialed and Privileged Employees:

Employees' Classification

AUDIOLOGIST 1

CHIEF PHYSICIAN 1, M.D.

CLINIC PHYSICIAN, M.D., (PER SESSION)
CLINIC PHYSICIAN,M.D.

DENTAL DIRECTOR |

DENTAL INTERN ~

DENTAL RESIDENT

DENTAL SPECIALIST

NURSE PRACTITIONER
NURSE-MIDWIFE

PHYSICIAN SPECIALIST, M.D.
PHYSICIAN, M.D.

PHYSICIAN, MD, EMERGENCY ROOM
PHYSICIAN, POST GRADUATE
PHYSICIAN'S ASSISTANT

SENIOR PHYSICIAN, M.D.

SENIOR PHYSICIAN'S ASSISTANT

Sub-Total Credentialed and Privileged Employees:

Non-Credentialed and Non-Privileged Employees:

Employees’ Classificafion

ACCOUNT CLERK Il

ACCOUNTANT !

ADMINISTRATIVE ASSISTANT I!
ASSISTANT HOSP ADMINISTRATOR il
ASSISTANT HOSPITAL ADMINISTRATOR iV

ASSISTANT NURSING DIRECTOR, ADMINISTRATION

ASSOCIATE HOSPITAL ADMINISTRATOR I
AUDIOLOGY CHIEF

BIOMEDICAL EQUIPMENT TECHNICIAN
BLOOD GAS LABORATORY TECHNICIAN [
BLOOD GAS { ABORATORY TECHNICIAN I
CARDIAC ELECTRODIAGNOSTIC TECH |
CARDIAC ELECTRODIAGNOSTIC TECH Il
CARPENTER

CARPENTER SUPERVISOR

CARPENTER WORKING SUPERVISOR
CENTRAL SERVICES SUPERVISOR |
CENTRAL SERVICES TECHNICIAN {
CENTRAL SERVICES TECHNICIAN I
CHIEF NURSE, MIDWIFERY SERVICES
CHIEF NURSING OFFICERII

CHILDREN'S SOCIAL WORKER Il
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TRANSFER LIST BY EMPLOYEE CLASSIFICATION
{Data for Employees Who Were Assigned to MLK on August 12, 2007)

ATTACHMENT il

Hubert Rancho Transferred

Harbor- Humphrey High Juvenile On Olive Los Amigo to
Edward R. Health UCLA Comp Desert Court LAC+USC Leave Long On Out View National Other
Roybal Doltarhide Services Medical Health Health On Health Medical of Beach MLK Military of Medical Rehabilitation County El Monte
CHC HC Administration Center Center System Hold Services Center Absence CHC MACC Leave Service Center Center Department EHC
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0
0 0 0 0 0 0 2 0 0 0 0 1 0 0 0 0 0 0
0 0 1 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
0 0 0 1 0 0 0 0 0 0 g 0 0 0 0 0 0 0
0 0 0 6 0 0 0 0 0 0 0 0 0 0 0 0 Y 0
0 0 0 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 7 0 0 0 0 0 0 0 1 0 0 0 0 0 0
0 0 0 0 1 0 0 0 0 1 0 13 0 0 0 0 1 0
0 0 0 2 0 0 0 0 2 0 0 0 0 2 0 0 0 0
0 0 4 3 2 0 7 1 4 4 0 55 0 1 0 6 0 0
0 0 1 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0
0 0 0 0 0 0 1 0 0 0 0 4 0 8 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 2 0 5 0 0 0 0
0 0 0 2 0 0 1 0 5 1 0 25 1 0 i} 3 0 0
0 0 0 0 0 0 0 0 1 0 0 2 0 0 0 1 0 0
0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
0 1} 6 26 3 0 11 1 12 6 (1] 107 1 17 0 10 2 0
Hubert Rancho Transferred
Harbor- Humphrey High Juvenile On Olive Los Amigo fo
Edward R. Health UCLA Comp Desert Court LAC+USC Leave Long On Out View National Other
Roybal Dollarhide Services Medical Health Health On Health Medical of Beach MLK Military of Medical Rehabilitation Cointy Ei Monte
CHC HC Administration Center Center System Hold Services Center Absence CHC MACC Leave Service Center Center artment EHC
0 0 0 0 0
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ATTACHMENT Il
TRANSFER LIST BY EMPLOYEE CLASSIFICATION

{Data for Employees Who Were Assigned to MLK on August 12, 2007)

Non-Credentialed and Non-Privileqed Employees (continued):
Hubert Rancho Transferred

Harbor- Humphrey High Juvenile On Qlive Los Amigo to
TOTAL Edward R. Health UCLA Comp Desert Court LAC+USC Leave Long On Out View Nationa! Other
NO.OF Roybal Dollarhide Services Medical Health Health On . Health Medical of Beach MLK Military of Medical Rehabilitation County El Monte
Employees’ Classification EMPLOYEES CHC HC Administration Center Center System Services Center Absence CHC MACC Leave Service Center Center riment EHC

CLERK 5

CLERKNC

CLINIC NURSING ATTENDANT |

3
CLINIC LICENSED VOCATIONAL NURSE 1 1
2
1

CLINICAL LABORATORY SCIENTIST ADMIN COORDINATOI

CLINICAL LABORATORY SCIENTIST | 31

CLINICAL LABORATORY SCIENTIST II

CLINICAL NURSE SPECIALIST

CLINICAL NURSING DIRECTOR I

CLINICAL PHARMACIST

CLINICAL PSYCHOLOGIST Il

CLINICAL SOCIAL WORKER

N W= NN

COMMUNITY HEALTH PLAN MARKETING REPRESENTATH

COMMUNITY WORKER

ey
-

COMPUTER EQUIPMENT OPERATOR

- N

COMPUTER SYSTEM OPERATOR

CUSTODIAN

[+2]
(=]

CUSTODIAN SUPERVISOR

CUSTODIAN WORKING SUPERVISOR

DARKROOM ATTENDANT

DATA CONTROL CLERK

DENTAL ASSISTANT

DEPARTMENTAL CIVIL SERVICE REP

DIAGNOSTIC ULTRASOUND TECHNICIAN

ELECTRICIAN

ELECTRICIAN SUPERVISOR

ELECTROENCEPHALOGRAPH TECHNICIAN I

ELEVATOR MECHANIC -

EQUIPMENT MAINTENANCE SUPERVISOR

EQUIPMENT MAINTENANCE WORKER

FISCAL OFFICER |

GENERAL MAINTENANCE WORKER

HAZARDOUS MATERIALS SPECIALIST #f

HEAD CLERK

HEAD PATIENT FINANCIAL SERVICES WKR

sletololoioojololwio|o|uniclelololwiniSia v |a|v]alw]omicn|Blwivio|ofs

;A ) O AN S 0O R - G

HEAD RESPIRATORY CARE PRACTITIONER

-
ey

HEALTH INFORMATION ASSOCIATE

-
=)

HEALTH INFORMATION MANAGEMENT SENIOR SUPERVIS

_ HEALTH INFORMATION TECHNICIAN

HELPER, PAINTING

HELPER,CARPENTRY

HELPER,ELECTRICAL

HELPER,PIPE TRADES

HOSPITAL ADMINISTRATOR 1t (UC)

HOSPITAL MEDICAL ASSISTANT

INFORMATION SYSTEMS ANALYST AID

INFORMATION SYSTEMS ANALYST |

INFORMATION SYSTEMS ANALYST Il
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TRANSFER LIST BY EMPLOYEE CLASSIFICATION ATTACHMENT I

{Data for Employees Who Were Assigned to MLK on August 12, 2007)

Non-Credentialed and Non-Privileged Employees {continued):

Hubert Rancho Transferred
Harbor- Humphrey High Juvenile On Olive Los Amigo to
TOTAL Edward R. Health UCLA Comp Desert Court LAC+USC Leave tong On Out View National Other
NO. OF Roybal Dollarhide Services Medicat Health Health On Health Medical of Beach MLK Military of Medical Rehabilitation County El Monte
Emplovees' Classification EMPLOYEES CHC HC Administration Center Center System Hold Services Center Absence CHC MACC Leave Service Center Center Dej ent EHC
INFORMATION SYSTEMS SUPERVISOR | 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0 0 0 0 0
INFORMATION SYSTEMS SUPERVISOR I 4 0 0 0 0 0 0 0 0 0 0 0 4 0 0 0 0 0 0
INFORMATION TECHNOLOGY AIDE 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
INSTITUTIONAL HELPER 9 1} 0 0 1 0 1 0 0 0 0 0 4 0 0 0 0 3 0
INSTITUTIONAL LABORER 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
INT SUPERVISING TYPIST-CLERK 9 0 0 0 4 0 0 0 0 0 1 0 4 0 0 0 0 0 0
INTERMEDIATE CASHIER 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
INTERMEDIATE CLERK 99 0 0 2 14 1 0 0 0 21 8 0 46 0 1 3 3 0 0
INTERMEDIATE LAUNDRY WORKER 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
INTERMEDIATE SUPERVISING CLERK 2 0 0 0 1 0 0 0 0 0 0 0 1 Y 0 0 0 0 0
INTERMEDIATE TYPIST-CLERK 27 0 0 0 1 1 0 0 0 1 1 0 11 0 0 0 0 1 1
INVENTORY CONTROL ASSISTANT | 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
LABORATORY ASSISTANT 8 0 0 0 0 0 0 0 0 2 1 0 5 0 0 0 0 0 0
LABORATORY SUPPORT SUPERVISOR | 1 0 0 0 0 0 0 0 0 0 0 0 1 0 9 0 0 0 0
LICENSED VOCATIONAL NURSE } 27 0 0 0 0 0 0 0 1 0 1 0 25 0 0 0 0 0 0
LICENSED VOCATIONAL NURSE Il 12 0 0 0 0 0 0 0 0 1 2 0 9 0 0 0 0 0 0
LICENSED VOCATIONAL NURSE 1l 3 0 0 0 0 0 0 0 0 0 1 0 2 0 0 0 0 0 0
LOCKSMITH 3 0 0 0 2 0 0 0 0 0 1 0 0 0 0 0 0 0 0
LOCKSMITH SUPERVISOR 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MANAGER I, FACILITIES OPERATIONS AND CRAFTS 4 0 0 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MEDICAL CASE WORKER | 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
MEDICAL DIRECTOR II, MD_{UC) 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0
MEDICAL ELECTRONICS EQUIPMENT SPEC 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
MEDICAL ELECTRONICS TECH WKG SUPVR 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MEDICAL ELECTRONICS TECHNICIAN 5 0 0 0 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MEDICAL LIBRARIAN [ 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0
MEDICAL PHOTOGRAPHER 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0
MEDICAL RECORDS CODER 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
MEDICAL RECORDS SUPERVISOR 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
MEDICAL SECRETARY 5 0 0 0 2 0 0 0 0 0 0 0 3 0 0 0 0 0 0
MEDICAL TECHNOLOGIST, DATA SYSTEMS 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
MEDICAL TRANSCRIBER-TYPIST 7 0 0 0 1 0 0 0 0 1 0 0 5 0 0 0 0 0 0
MEDIUM TRUCK DRIVER 1 0 0 0 1 0 0 0 0 0. 0 0 0 0 0 0 0 0 0
MGR [il, FACILITIES OPNS & CRAFTS 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MORTUARY AID 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0
MORTUARY ATTENDANT 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0
NUCLEAR MEDICINE TECHNOLOGIST I 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0 0 0 0 0
NURSE ANESTHETIST il 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0
NURSE MANAGER 20 0 0 0 2 1 0 0 0 3 0 0 1 0 1 0 2 0 0
NURSE TRAINING CONSULTANT 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
NURSING ATTENDANT { 150 0 1 0 13 4 0 0 0 42 16 0 54 0 4 0 16 0 0
NURSING ATTENDANT I 1 0 0 0 0 0 0 0 0 1 1 0 8 0 0 0 1 0 0
NURSING ATTENDANT {ll 9 0 0 0 0 0 0 0 0 0 2 0 7 0 0 0 0 0 0
NURSING DIRECTOR, ADMINISTRATION 3 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 1 0 0
NURSING INSTRUCTOR 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0 0 0 0 0
OCCUPATIONAL THERAPIST Il 2 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0
OCCUPATIONAL THERAPY SUPERVISOR Ii 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
ORTHOPEDIC TECHNICIAN 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0 0 0 0 0
PAINTER 8 0 0 0 8 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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ATTACHMENT I
TRANSFER LIST BY EMPLOYEE CLASSIFICATION

(Data for Employees Who Were Assigned to MLK on August 12, 2007)

Non-Credentialed and Non-Privileged Employees (continued):

Hubert ) Rancho Transferred
Harbor- Humphrey High Juvenile On Olive Los Amigo o
TOTAL Edward R. Health UCLA Comp Desert Court LAC+USC Leave Long On Out View National Other
NO. OF Roybal Doltarhide Services Medical Health Health On Health Medical of Beach MLK Military of Medical Rehabilitation County El Monte

Employees' Classification EMPLOYEES CHC HC Administration Center Center System Hold Services Center Absence CHC MACC Leave Service Center Center Department EHC
PAINTER WORKING SUPERVISOR 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PAT FINANCIAL SERVS CONTROL SUPV 2 0 0 0 0 0 0 0 0 1 0 0 1 0 0 0 0 0 0
PATIENT FINANCIAL SERVICES WORKER 33 0 1 0 4 0 0 0 0 9 4 0 14 0 0 1 0 0 0
PATIENT FINANCIAL SERVS CONTROL WKR 8 0 0 0 1 0 0 0 0 3 1 0 2 0 1 0 0 0 0
PATIENT RESOURCES WORKER 51 1 0 0 1 0 0 0 0 1 4 0 43 0 0 0 0 1 0
PERSONNEL OFFICER I 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
PEST EXTERMINATOR 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
PHARMACIST 12 0 0 0 1 0 0 0 0 1 0 0 10 0 0 0 0 0 0
PHARMACY HELPER 2 0 0 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
PHARMACY SUPERVISOR | 4 0 0 0 0 1 0 0 0 1 0 0 2 0 0 0 0 0 0
PHARMACY TECHNICIAN 16 0 0 0 0 0 0 0 0 1 2 0 12 0 0 0 1 0 0
PHLEBOTOMY SERVICE SUPERVISOR 2 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1 0 0 0
PHLEBOTOMY TECHNICIAN | 17 0 0 0 1 0 0 1] 0 0 1 0 15 0 0 0 0 0 0
PHYSICAL THERAPIST ASSISTANT 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
PHYSICAL THERAPIST | 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
PHYSICAL THERAPIST Il 3 0 0 0 0 1 0 0 0 0 0 0 2 0 0 0 0 0 0
PHYSICAL THERAPY CHIEF | 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PHYSICAL THERAPY SUPERVISOR i 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PLASTERER 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PLASTERER, NC 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0
PLUMBER 6 0 0 0 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PLUMBER WORKING SUPERVISOR 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PROCUREMENT ASSISTANT 1 3 0 0 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PROCUREMENT ASSISTANT 1l 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PROGRAM MANAGER | 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PROGRAMS ADMINISTRATOR, HLTH SERVS 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PSYCHIATRIC SOCIAL WORKER I 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
PUBLIC INFORMATION ASSISTANT 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PUBLIC INFORMATION OFFICER It 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PULMONARY PHYSIOLOGY TECHNICIAN i 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
PULMONARY PHYSIOLOGY, TECH SUPVR 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
RADIATION PROTECTION SPECIALIST 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
RADIATION THERAPY TECHNOLOGIST 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
RADIOLOGIC TECH,SPECIAL PROCEDURES 6 0 0 0 0 0 0 0 0 1 0 0 5 0 0 0 0 0 0
4 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0
2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
3 0 0 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
85 0 0 6 12 4 0 0 0 12 13 1 1 5 6 31 2 0
7 0 0 0 1 0 0 0 0 0 0 0 0 0 0 1 0 0
1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
5 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
0 0 2 0 0 0 0 0 1 0 0 0 19 0 0 0 0
0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
0 0 0 1 0 0 0 0 0 0 0 0 0 . 0 0 0 0
0 0 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
[\ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

RADIOLOGIC TECHNOLOGIST 1 12
RADIOLOGY PHOTOGRAPHIC ASST 2
RECREATION THERAPIST Il 1
RECREATION THERAPY AIDE 0
REFRIGERATION MECHANIC 0
REGISTERED NURSE | 1 92
REGISTERED NURSE fi 5
REGISTERED NURSE |t 1
REHABILITATION THERAPY TECHNICIAN 4
RELIEF NURSE 27 5
RENAL DIALYSIS EQUIPMENT TECHNICIAN 1 0
RESPIRATORY CARE PRACTITIONER | 2 1
RESPIRATORY CARE PRACTITIONER il 8 5
RESPIRATORY SERVICES MANAGER 1 1
SAFETY ASSISTANT 1 1
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ATTACH TH
TRANSFER LIST BY EMPLOYEE CLASSIFICATION MEN

(Data for Employees Who Were Assigned to MLK on August 12, 2007)

Non-Credentialed and Non-Privileged Employees (continued):

Hubert Rancho Transferred
Harbor- Humphrey High Juvenile On Qlive Los Amigo to
TOTAL Edward R. Health UCLA Comp Desert Court LAC+USC Leave Long On Out View National Other
NO. OF Roybal Dollarhide Services Medical Health Health On Health Medical of Beach MLK Military of Medicat Rehabilitation County Ei Monte
Emplovees’ Classification EMPLOYEES CHC HC Administration Center Center System Hold Services Center Absence CHC MACC Leave Service Center Center riment EHC
SECRETARY HI 5 0 0 0 0 0 0 0 0 0 1 0 4 0 0 0 0 0 0
SECRETARY IV 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
SENIOR CASHIER 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR CLERK 6 0 0 0 0 0 1 0 0 0 1 0 4 0 0 0 0 0 0
SENIOR CLINICAL SOCIAL WORKER 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR CUSTODIAN SUPERVISOR 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR DEPARTMENTAL PERSONNEL ASST 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SENIOR INFORMATION SYSTEMS ANALYST 10 0 0 2 0 0 0 0 [1] 0 0 0 8 0 0 0 0 0 0
SENIOR MANAGEMENT SECRETARY IV 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR MANAGEMENT SECRETARY V 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR MEDICAL STENOGRAPHER 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SENIOR ORTHOPEDIC TECHNICIAN 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR SECRETARY | 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SENIOR SECRETARY i 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0 0 0 0 0
SENIOR SECRETARY lf 4 0 0 0 1 0 0 0 0 0 1 0 2 0 0 0 0 0 0
SENIOR STAFF ASSISTANT,NURSING 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SENIOR STENOGRAPHIC SECRETARY 1 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
SENIOR TYPIST-CLERK 5 0 0 0 2 1 0 0 0 0 0 90 2 0 0 0 0 0 0
SERVICE UNIT MATERIALS MANAGER 1i 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SHEET METAL WORKER 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SPEECH PATHOLOGIST it 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SR STUDENT WORKER, NURSING 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
STAFF ASSISTANT | 6 0 0 0 3 0 0 0 0 0 0 0 3 0 0 0 0 0 0
STAFF ASSISTANT 1l 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
STAFF DEVELOPMENT SPECIALIST 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
STEAM FITTER 2 0 Q 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
STEAM FITTERSREFRIGERATION SUPVR 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
STUDENT WORKER 2 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
STUDENT WORKER, NURSING 7 0 0 0 0 0 0 0 0 7 0 0 0 0 0 0 0 0 0
SUPERVISING CLINIC NURSE | 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SUPERVISING CLINIC NURSE It 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SUPERVISING CLINICAL LABORATORY SCIENTIST | 5 0 0 0 0 0 0 0 0 1 0 0 4 0 0 0 0 0 0
SUPERVISING CLINICAL LABORATORY SCIENTIST i 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SUPERVISING CLINICAL LABORATORY SCIENTIST it 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SUPERVISING MEDICAL STENOGRAPHER 2 0 0 0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SUPERVISING NURSING ATTENDANT 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
SUPERVISING ORTHOPEDIC TECHNICIAN 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SUPERVISING RESPIRATORY CARE PRACTITIONER 3 0 0 0 0 0 0 0 0 1 0 0 1 0 0 0 1 0 0
SUPERVISING STAFF NURSE | 33 0 0 0 2 1 0 0 0 1 1 0 19 0 1 0 8 0 0
SUPERVISING STAFF NURSE 1l 4 0 0 0 0 0 0 0 0 1 1 0 2 0 0 0 0 0 0
SUPERVISING TYPIST-CLERK 2 0 0 0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0
SUPVG MEDICAL TRANSCRIBER-TYPIST 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
SUPVG PATIENT FINANCIAL SERVICE WORKER | 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
SUPVG RADIOLOGIC TECHNOLOGIST | 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
SUPVG RADIOLOGIC TECHNOLOGIST il 2 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
SURGICAL TECHNICIAN 17 0 0 0 0 0 0 0 0 1 3 0 4 0 0 2 7 0 0
TELEPHONE OPERATIONS SUPERVISOR | 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
TELEPHONE OPERATIONS SUPERVISOR Ill 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
TELEPHONE OPERATOR 7 0 0 0 0 0 0 0 0 0 0 0 6 0 0 0 0 1 0
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Non-Credentialed and Non-Privileged Employees {continued);

Employees' Classification

TISSUE ANALYSIS TECHNICIAN |
UROLOGY TECHNICIAN |
WAREHOUSE WORKER AID
WAREHOUSE WORKER |
WELDER-FITTER

WORD PROCESSOR II

Sub-Total Non-Credentialed and Non-Privileged:

TOTAL EMPLOYEES:

SUMMARY:

TRANSFERRED WITHIN DHS

TRANSFERRED TO MLK MACC

ON MILITARY LEAVE

ONHOLD

ON LEAVE OF ABSENCE
Sub-Total DHS Employees:

TRANSFERRED TO OTHER COUNTY DEPARTMENTS
OUT OF SERVICE
Sub-Total Non-DHS Employees

TOTAL EMPLOYEES:

TOTAL
NO. OF

EMPLOYEES

- N =

1,394

1,596

567
833

12
103
1517
21
79

1,596

TRANSFER LIST BY EMPLOYEE CLASSIFICATION
(Data for Employees Who Were Assigned to MLK on August 12, 2007)

ATTACHMENT II

PAGE6OF 6

Hubert Rancho Transferred
Harbor- Humphrey High Juvenile On Qlive Los Amigo fo
Edward R. Health UCLA Comp Desert Court LAC+USC Leave Long On Out View National Other

Roybal Dollarhide Services Medicat Health Health On Health Medical of Beach MLK Military of Medical Rehabiitation County El Monte

CHC HC Administration Center Center System Hold Services Center Absence CHC MACC Leave Service Center Center Department EHC
0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
1 2 21 211 19 3 1 1 157 97 1 726 1 41 15 77 19 1
1 2 27 237 22 3 12 2 169 103 1 833 2 58 15 87 2 1




